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1.0 Contact Information 
 

Name:    Evans Jjemba  
Address:   P.O Box 14301, Mengo 256, Uganda 
Cell Phone:   +256772951976,  
Telephone:   +256703990714, +256714951976 
Email:     evanscliv@gmail.com / evanscliv@yahoo.com 
 

2.0 Personal Information 
 

Nationality:   Ugandan 
Gender :   Male 
Marital Status:   Married 
Religion   Christian 
 

3.0 Educational Achievements 
 

a) Masters of Science in Development Economics 2013 (Uganda Martyrs University Nkozi_Credit (Average Score 
71%)  

b) Masters of Science Degree in Population Studies 2010 (Makerere University CGPA 4.31) 
c) Post Graduate Diploma in Monitoring & Evaluation 2011  (Uganda Management Institute 1ST Class CGPA 4.43) 
d) Bsc. Population Studies 2006 (Makerere University 2nd Class Upper CGPA 4.06) 
e) Certificate in IEC/BCC Strategy design and material development 2006 (Family Planning Association of Uganda) 
f) Advanced Certificate of Education 2002 (UNEB-ABCC and a subsidiary in General Paper_20 Points) 
g) Uganda Certificate of Education 2000 (UNEB_ Aggregate 18 Division One) 
h) Primary Leaving Examinations  1996 (UNEB_ Aggregate 12 Division One) 
 

4.0 Other Trainings 
i) Trained in Gender Responsive Budgeting (UN Women_Dominican Republic 2016/2017) 
j) Trained on mainstreaming Human Rights in Planning and Budgeting (UN Human Rights 2015) 
k) Trained on the roles and responsibilities of key stakeholders in public procurement 2014 (PPDA) 
l) Trained in Alternative Dispute Resolution_ADR 2014 (EOC in Consultation with Makerere University) 
m) USAID Fraud Training  (USAID Regional Inspector General's (RIG) office) 2013 
a) Trained in Health and Education distributional panel survey data analysis (Washington DC-World Bank-) 2011 
b) Trained in Gender mainstreaming and Analysis (IWENT_ Germany) 2007 
c) Trained in Records management (Uganda Bureau of Statistics) 2008 
d) Database Management using SQL Server (UNESCO/EMIS) 2008 
e) Dissemination of research, monitoring and evaluation findings (Uganda Bureau of Statistics) 2007 

 

5.0 Summary of Work Experience 
 

I have 12 (twelve) years’ experience; 
a) Deputy Director Afrotect Consult Uganda Limited 2019 to date 
b) Ag. Commissioner Compliance and Enforcement/Ag.Head of Department; Research Monitoring and 

Evaluation; 2016 to 2019 
c) Principal Compliance Officer (Gender and Equity Planning and budgeting), Equal Opportunities Commission 

August 2016 to 2019 
d) Senior Monitoring and Evaluation Officer, Equal Opportunities Commission 2013 to 30th July 2016 
e) Assistant Lecturer, Makerere University 2011-2016  
f) Ag. Programmes Director, UWESO 2012-2013 
g) Monitoring and Evaluation/Quality Assurance Manager, UWESO_USAID Project on OVC 2011-2013 
h) Statistician/Planner, Ministry of Education and Sports 2007-2011 
i) Field officer Uganda Family Planning Association of Uganda  2005-2006 
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j) Research Assistant Uganda Health Marketing Group (UHMG) 2006-2007 
k) Data Entry Clerk, Ministry of Education and Sports 2006-2007 
l) Primary School Licensed Teacher, Ministry of Education and Sports 2002-2003 

 

Resources Mobilized through Projects including coordination  
 
European Union Funding 

 

i. Improved capacities in policy-based and gender-sensitive planning and budgeting for enhanced budget 
credibility and service delivery at central- and local government level; 13.5 Billion (2018/2019-2020/2021). 

UN Women Funding 
ii. “Supporting the EOC to ensure national and local plans and budgets are gender responsive, monitoring 

GEWE allocations and able to report” UGX 0.523 Billion (2019) 
iii. “Supporting the EOC to Strengthen Gender and Equity Planning and Budgeting within MDAs and Local 

Governments” Ugx 0.216 billion (2018) 
iv. “Support to Equal Opportunities Commission to Implement the Gender and Equity Provisions of the Public 

Finance Management Act (PFMA), 2015” Ugx. 0.153 Billion 
v. Strengthening and Building Capacity of the Equal Opportunities Commission to Implement Gender and 

Equity Planning and Budgeting in Uganda” Ugx. 85 Million 
Bosch Foundation 

a) Women in Public Sector (WiPS) Uganda Programme 0.6 Billion (2019/2020) 
Government of Uganda 
 

i. Additional Funding towards gender and equity planning and budgeting Ugx.5.7 Billion 
 

Others 
UNDP 2016-2019 (0.5 billion), GIZ, DGF_2013-2015; 1.2 billion, Ford Foundation_2013/2014 (0.4 billion) 
 
Committees Appointed to 

b) Co-chair of the Kyambogo University gender Equality Committee as the Vice chairperson 2018 to date 
c) Chairperson Contracts Committee, Equal Opportunities Commission, 2014 to date 
d) Committee Member EOC Finance Committee 
e) Committee Member of the Uganda National Task force on Gender and Equity Planning and Budgeting 2016 

to date 
f) Committee Member of the Statistics inter sectoral Committee, Ministry of Education_PNSD 2009-2012 
g) Member Uganda Statistical Society 
h) EOC Representative of the National M&E Working Group coordinated by the Office of the Prime Minister 
i) EOC Representative of the National M&E Working Group coordinated by the Office of the Prime Minister 
j) Chairperson Procurement Committee UWESO 
k) Deputy National Coordinator-South African Consortium for Monitoring Education Quality Coordinated in 

Paris-France 
l) Desk Officer for the MDGs and EFA Goals in the Education and Sports Sector (2009 to 2011) 
m) Desk Officer for the Joint Assessment Framework (2009 to 2011) 
n) Task force member of the Early Child hood development working group Education & Sports Sector 
o) Task force member of the gender working group Education & Sports Sector 
p) Committee Member_ Harmonization of Statistics for East African Countries-Coordinated in Arusha 
q) HIV/AIDs focal point Officer for the Education Planning and Policy Analysis Department 
r) Member of the Education and Sports Sector Statistics Committee 
s) Member of the Interagency Statistical Committee coordinated by UBOS under the Plan for National 

Statistical Development (PNSD) 
 

Board Membership 
a. President Diamond Couple Investment Club 2012 to date 
b. Chairperson Building/Construction Committee Nkoowe St. Peter Church of Uganda 

 

7.0 Objective Career 
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To find a challenging position to meet my competences, capabilities, skills, education and rich experience in planning, 
budgeting, management, support supervision, monitoring and evaluating, capacity building, procurement and 
development.  
 

8.0 Outstanding career achievements 
 
 

i. Coordinated the assessment of gender and equity Planning and budgeting in Uganda since enactment of the 
Public Finance Management Act, 2015 in a concerted effort to enhance gender equality 2015-to date 

ii. Coordinated the production of gender and equity Planning and budgeting tools in Uganda 
iii. Coordinated training of Local Governments, CSOs and the Central government officials on gender 

responsive planning and budgeting. 
iv. Coordinated the production of the first, second, third and fifth Annual Report on the State of Equal 

Opportunities in Uganda 2010-2013, 2014/2015, 2015/2016 and 2016/2017 
v. Coordinated the development of the first and second EOC strategic plan 2013/2014-2017/2018 and 

2017/2018-2019/2020 
vi. Participated in the development of the EOC Sector Level Monitoring and Evaluation Framework 
vii. I have trained over 7,000 graduates at Makerere University in monitoring, evaluation  and reporting 2011-2016 
viii. Developed the DGF Project monitoring and Evaluation Framework for EOC 
ix. Spearheaded the writing of various monitoring and evaluation Reports on compliance to equal opportunities 
x. Spear headed the review of UWESO procurement guidelines/policy to meet acceptable standards. 
xi. Participated in the design of the monitoring and evaluation framework for the East African Common Market 

Protocol. In an effort to operationalize a Common Market among the 5 Partner States, a committee of 15 
members was constituted with each Partner State represented by three members. On this committee, I 
represented Uganda and Particularly Ministry of Education and Sports.  

xii. I developed and made projections for MoES Indicators for 2011-2015 National Development Plan (NDP). 
The projections were made using economic models at key levels of education. These levels include; Primary, 
Secondary, BTVET and Tertiary Education. 

xiii. Author of Chapter Four of the Annual Education and Sports Sector Performance Report for five years, this 
Chapter covers Uganda’s Education and Sports Sector’s Performance on Quality, Access, Efficiency, Equity, 
Effectiveness, International Commitments (MDGs and EFA) and cross cutting issues such as Gender, 
HIV/AIDS and Guidance and Counseling. 

xiv. Developed World Bank Model used to implement APL1 project. Among the key tasks of the APL1 Project is 
to equip Universal Secondary Schools with adequate infrastructure, science equipments and human resource.  

xv. Participated in the development of the School Health Strategic Plan and Policy. Development of this strategic 
plan was supported by UNICEF and my role was to spear head the costing of identified critical activities and 
availing statistics. 

 

xvi. Participated in the development of the HIV/AIDs Strategic plan for Ministry of Education and Sports. This 
strategic plan will run for the period 2011-2015. Under this task, my expertise was instrumental in developing 
performance indicators and constructing a monitoring plan. 

xvii. Co-author of the South African Consortium for Monitoring Education Quality (SACMEQ) III Report 
(SACMEQ Countries are 15 in number Uganda inclusive)_Supported by the French Government. Uganda 
joined the Southern Africa Consortium for Monitoring Educational Quality (SACMEQ) in 1998. SACMEQ is 
a group of Sub-Saharan African Education Ministries Co-operating in educational research aimed at 
improving the quality of education in the participating countries. I served as a 2nd Deputy SACMEQ 
Coordinator for Uganda for three years. 

xviii. Developed a monitoring and evaluation framework for the ECLT project implemented by UWESO in Hoima 
District. The framework was letter uploaded on line and it has data capture tools, monitoring and evaluation 
plan, feedback and report templates. The system is being used to track project performance. 
 

9.0 Detailed Work and Voluntary Experience including Roles and Responsibilities 

a) Work Experience 

Dates 1st August 2016 to date 

Position Ag. Head of Department Research Monitoring and Evaluation/Compliance and 
Enforcement 
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Roles & responsibilities i. Coordinate the development and implementation of gender and equity 
compliance training plan. 

ii. Works with the team to develop and disseminate equal opportunities compliance 
objectives and periodic reports on achievements. 

iii. Coordinate the establishment/development and dissemination of equal 
opportunities reporting procedures and reporting models to entities. 

iv. Coordinates the periodic conduct of impromptu surveys, inspections and 
investigations to assess adherence to national laws, policy and regulations; and 
regional and international obligations and protocols. 

v. Coordinate the evaluation exercises to identify areas of deficiency in compliance 
with equal opportunities and affirmative action. 

vi. Work with the team to ensure identification of priority areas for gender and equity 
compliance surveillance and monitoring. 

vii. Ensure that international organizations are appraised of progress on set 
milestones on gender and equity. 

viii. Enforce recommendations and regulations that promote equal opportunities and 
affirmative action. 

ix. Establish and communicate gender and equity reporting procedures and reporting 
models available to entities. 

x. Recommend actions relating to noncompliance or actions contrary to the equal 
opportunities and Affirmative Action legal framework. 

xi. Determine priority areas for gender and equity compliance surveillance and 
monitoring 

xii. Establish and develop detailed gender and equity compliance manual 
xiii. Develop gender and equity compliance database and management system to 

facilitate follow up on activities and actions 
i. To monitor, evaluate and report on compliance to equal opportunities of the laws, 

policies, plans, programmes, activities, practices, traditions, cultures, usages and customs 
of the following institutions: 

a) Organs of the State at all levels 
b) Statutory Bodies and Agencies 
c) Public Bodies and Authorities 
d) Non-Governmental Organizations 
e) Social and Cultural communities 

ii. Develop manuals, guidelines, checklists and tools for monitoring compliance with equal 
opportunities in institutions enlisted in section 14(1) of the Equal Opportunities Act 
2007. 

iii. Coordinate the production of the Annual Report on the State of Equal Opportunities. 
iv. Responsible for liaising with Ministry of Foreign Affairs and other Ministries, 

Departments and Agencies (MDA’s) to monitoring the compliance of Uganda with the 
provisions of International and Regional Conventions and treaties and other 
instruments to which Uganda is a party and that relate to the functions and objects of 
the Commission in Section 14 (2)(f) of the Equal Opportunities Act 2007. 

v. Liaise with SICO on monitoring equal opportunities issues reported in the media and 
report actions taken to the Commission. 

vi. Execute the monitoring function on Commission Projects and activities. 
vii. Responsible for the Persons with Disabilities Affairs. 
viii. Responsible for Non-Governmental Organizations as in Section 14(1) (c). 
ix. Responsible for Social Services Desk (Education and Health) of Strategic Plan. 
x. Responsible for coordinating issues of the Ministry of Gender, labour and Social 

Development, and the Committee of Equal Opportunities. 
xi. Champion innovations and creativity in work. 
xii. Participate in the preparation of the department annual and quarterly budget and work 

plan and the budget framework paper. 
xiii. Manage and prepare the OBT function and its report for your department. 
xiv. Develop terms of reference (TOR’s) for consultancies, concept notes for new ideas, 

issues and projects for approval by the Commission. 
xv. Lobby for projects, development partners and donors. 
xvi. Develop viable project proposal for marketing to would be funders. 
xvii. Manage equipments under your department. 
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Other added Roles Chairperson of Contracts Committee 
Member of the Finance Committee 

EOC Representative of the National M&E Working Group coordinated by the Office 
of the Prime Minister 

Employer’s  name and 
address  

Equal Opportunities Commission, Plot 7 Luthuli Close, Bugolobi. P.O Box 27672 Kampala, 
Uganda. TELEPHONE: GENERAL LINE 0414223234 

Type of Sector Corporate Government Institution 

Dates 1st August 2016  

Occupation Principal Compliance and Reporting Officer 

Roles & responsibilities i. Coordinate the development and implementation of gender and equity 
compliance training plan. 

ii. Works with the team to develop and disseminate equal opportunities compliance 
objectives and periodic reports on achievements. 

iii. Coordinate the establishment/development and dissemination of equal 
opportunities reporting procedures and reporting models to entities. 

iv. Coordinates the periodic conduct of impromptu surveys, inspections and 
investigations to assess adherence to national laws, policy and regulations; and 
regional and international obligations and protocols. 

v. Coordinate the evaluation exercises to identify areas of deficiency in compliance 
with equal opportunities and affirmative action. 

vi. Work with the team to ensure identification of priority areas for gender and equity 
compliance surveillance and monitoring. 

vii. Ensure that international organizations are appraised of progress on set 
milestones on gender and equity. 

viii. Enforce recommendations and regulations that promote equal opportunities and 
affirmative action. 

ix. Establish and communicate gender and equity reporting procedures and reporting 
models available to entities. 

x. Recommend actions relating to noncompliance or actions contrary to the equal 
opportunities and Affirmative Action legal framework. 

xi. Determine priority areas for gender and equity compliance surveillance and 
monitoring 

xii. Establish and develop detailed gender and equity compliance manual 
xiii. Develop gender and equity compliance database and management system to 

facilitate follow up on activities and actions 

Employer’s  name and 
address  

Equal Opportunities Commission, Plot 7 Luthuli Close, Bugolobi. P.O Box 27672 Kampala, 
Uganda. TELEPHONE: GENERAL LINE 0414223234 

Type of Sector Corporate Government Institution 

Dates December 2013 to 30th July 2016 

Position Senior Monitoring and Evaluation Officer, Equal Opportunities Commission 
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Roles & responsibilities i. To monitor, evaluate and report on compliance to equal opportunities of the 
laws, policies, plans, programmes, activities, practices, traditions, cultures, usages 
and customs of the following institutions: Organs of the State at all levels, 
Statutory Bodies and Agencies, Public Bodies and Authorities, Non-
Governmental Organizations, Social and Cultural communities 

ii. Develop manuals, guidelines, checklists and tools for monitoring compliance 
with equal opportunities in institutions enlisted in section 14(1) of the Equal 
Opportunities Act 2007. 

iii. Coordinate the production of the Annual Report on the State of Equal 
Opportunities. 

iv. Responsible for liaising with Ministry of Foreign Affairs and other Ministries, 
Departments and Agencies (MDA’s) to monitoring the compliance of Uganda 
with the provisions of International and Regional Conventions and treaties and 
other instruments to which Uganda is a party and that relate to the functions and 
objects of the Commission in Section 14 (2)(f) of the Equal Opportunities Act 
2007. 

v. Liaise with SICO on monitoring equal opportunities issues reported in the media 
and report actions taken to the Commission. 

vi. Execute the monitoring function on Commission Projects and activities. 
vii. Responsible for the Persons with Disabilities Affairs. 
viii. Responsible for Non-Governmental Organizations as in Section 14(1) (c). 
ix. Responsible for Social Services Desk (Education and Health) of Strategic Plan. 
x. Responsible for coordinating issues of the Ministry of Gender, labour and Social 

Development, and the Committee of Equal Opportunities. 
xi. Champion innovations and creativity in work. 
xii. Participate in the preparation of the department annual and quarterly budget and 

work plan and the budget framework paper. 
xiii. Manage and prepare the OBT function and its report for your department. 
xiv. Develop terms of reference (TOR’s) for consultancies, concept notes for new 

ideas, issues and projects for approval by the Commission. 
xv. Lobby for projects, development partners and donors. 
xvi. Develop viable project proposal for marketing to would be funders. 
xvii. Manage equipment under my department. 
xviii. Account for funds given in accordance to the financial regulations. 
xix. Focal person for the FORD Foundation Project. 
xx. Responsible for Districts and Local Governments in Central Uganda. 
xxi. Responsible for the following Sectors: Education, Health, Legislature, Tourism 

Trade and Industry. 
xxii. Carry out any other duties and responsibilities that may be assigned to you by the 

Secretary to the Commission. 

Other added Roles Chairperson of the Procurement Committee 
Committee Member of the Finance Committee 
EOC Representative of the National M&E Working Group coordinated by the Office 
of the Prime Minister 

Employers address  Equal Opportunities Commission, Plot 7 Luthuli Close, Bugolobi. P.O Box 27672 
Kampala, Uganda. TELEPHONE: GENERAL LINE 0414223234 

Type of Sector Corporate Government Institution 

Dates 2011-2013 

Position Monitoring and Evaluation/Quality Assurance Manager/USAID_UWESO 
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Roles & Responsibilities To develop and continually update the organization M&E MIS by; 
i. Spearheading  the development of  M&E plan, field reporting formats and 

guidelines and data collection tools 
ii. Pre-testing the data collection tools and communicating to the stake holders 
iii. Training data collectors on data collection tools, reporting formats and 

methodology 
iv. Ensuring the collection and entry of cleaned and coded data into the system 
v. Reviewing all reports from areas of implementation and disseminating them to 

the donors, partners and other stake holders 
vi. Designing and upgrading of the M&E database 
vii. Developing data management Standard Operating Procedures(SOPs) 
viii. Training Staff in database usage and administration, Quality Assurance and basic 

M&E concepts 
To monitor progress to ensure quality and guide management in follow up 
actions by:  

i. Carrying out continuous and/or  periodic field monitoring visits to provide 
technical support to field staff in M&E. database utilization and Data 
management 

ii. Carrying out support supervision of  M&E Officers and data clerks to ensuring 
M&E involvement at every stage of the  project/ program cycle 

iii. Ensuring production of quality reports and documentation at all levels 
To Ensuring availability of accurate and timely data to stakeholders in order to 
facilitate informed decision making  by;  

i. Reviewing regional and donor reports Clean, Sort, Code, enter and Analyze 
survey/ Monitoring and Evaluation data as per assessment at hand  

ii. coordinating reporting of monitoring and evaluation activities to internal and 
external stakeholders 

iii.  Regularly attending and coordinating external M&E coordination meetings 
iv. Participating in the development of proposals, M&E work plans and strategies 
v. Liaising with line ministries & partners to help improve on the accessibility to 

OVC data 

To conduct/ coordinate periodic programme reviews and/ evaluations in order 
to ensure quality of services provided in various programmes by; 

i. Undertaking project evaluations and disseminating findings. 
ii. Coordinating all external evaluations. 
iii. Providing timely feedback from the M&E and Research findings as well as 

share field observation reports and findings to all stakeholders 

iv. Ensuring Quality Assurance on all Project activities. 
Take lead in the development, implementation and review of the Quality 
Management System to ensure Regulatory requirements are met and best 
practice is achieved by: 

i. Organizing and training staff in Quality Assurance and the set quality standards. 
ii. Undertaking continuous Quality Improvement (CQI) (data based approach to 

addressing gaps between the current practice and desired standards) on all 
UWESO programs and operations. 

iii. Ensure Timely and accurate compilation (Consolidation) of regional monthly, 
quarterly, semiannual and annual reports into one overall UWESO monthly, 
quarterly, semiannual and annual reports.  

iv. Take lead in the coordination of all internal and external Quality Assurance 
workshops, meetings, events and tasks. 

To line manage the M& E Officer by; 
i. Appraising their performance regularly 
ii. Ensuring their training coaching or mentoring 
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Other added Roles Chairperson of the Procurement Committee 
I was also added selected roles of the Programme Director  
Co-opted to be part of Senior Management UWESO 

Employers address  Uganda Women’s Effort to Save Orphans (UWESO), Plot 2, Tagore Crescent, 
Kamwokya. 

Type of Sector National Non Government Organisation 

Dates 2011-2016 

Position Assistant Lecturer, Makerere University 

Roles & responsibilities Assisting in the Lecturing of the following course Units:  
i. Monitoring and Evaluation of Population Programmes, 

This Module is offered by all students studying Statistics, Quantitative 
Economics, Population Studies and Business Statistics. The module enables 
students to appreciate the role of monitoring and evaluation in program success 
and use the knowledge to apply to population and health programmes. 

  
ii. Population Economics I and II, 

BPS Students are expected to appreciate the current “real-world” social and 
economic problems through the application of fundamental principles of 
economic and demographic analysis. 
 

iii. Consultancy Skills, 
The focus of Consultancy Skills Development was to equip students with skills 
and knowledge to enable them to solve organizational problems within their 
areas of expertise through offering consultancy services.  

iv. Historical and Institutional Perspectives on Population, 
The course is aimed at exposing students of population studies to the historical 
evolution of population thinking over time and across major institutional 
perspectives, culminating in the paradigm that emanated at the International 
Conference on Population and Development, in Cairo in 1994. 

v. Elements of Sociology and Anthropology, 
This course is aimed at introducing students to basic concepts and theories 
that govern the functioning of society. It also aims at giving, students a grasp 
of what constitutes a sociological approach and analysis to social phenomena 

Assessing students at the end of each semester 

Employers address  Makerere University, School of Statistics and Planning, P.O Box 7062 Kampala 

Type of Sector Public Sector 

Dates 2007 to 2011 

Position Statistician/Planner Ministry of Education & Sports 

Activities & 
responsibilities 

Conducting Surveys & Censuses  
Data analysis & Report writing                            
Developing M&E tools 
Developing budgets for projects                         
Policy tracking 
Data Entry Supervision                                       
Managing the Education MIS                              
Technical officer for the Joint Assessment Framework (JAF) 
HIV/AIDS Focal point officer EMIS                 
Consolidating Departmental progress reports 
Technical Person for the Education Sector Joint Position Paper  
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Employers address  Ministry of Education and Sports, Planning Department, P.O Box 7063, Kampala 256, 
Uganda 

Type of Sector Public Sector 

Dates 2006 

Position Research Assistant/Data Entry Clerk 

Responsibilities Data Entry, Data Processing, Data Validation and Data Collection 

Employer/Address  Ministry of Education & Sports, Planning Department, P.O Box 7063, Kampala 256 

Type of sector Public Sector 

Dates 2006 

Position Research Assistant 

Responsibilities Survey design, Field supervision, Data Processing and Data Analysis 

Employer/ Address  Consumer Insight Uganda Limited, P.O Box   Kampala, 3rd Flr Crown House 

Type of sector Private Research Company 

2006 June 2006 to March 2007 

Position Research Assistant, Uganda Health Marketing Group 

Responsibilities Field data collection, Data processing & Data Analysis 

Employer/Address Uganda Health Marketing Group, Kampala. 

Type of business  Reproductive Health Services 

Dates 2005-2006 

Position Peer educator  

Responsibilities Educating teenagers in slum areas ( Mulago, Bwaise and Kawempe) on reproductive health 
issues  

Society name and address  Reproductive Health Uganda, Formerly Family Planning Association of Uganda, P.O Box   
Kamwokya 

Dates 2002-2003 

Position  Licensed Primary Teacher/Facilitator PIASCY  

Responsibilities Senior Man Teacher, Mathematics and English Teacher for Upper Primary 

Employers address Nakasongola District Administration, P.O Box 1, Nakasongola 

Type of sector Public Sector 

b) Voluntary Work Experience 

Dates 2004-2008 

Position  Field Officer 

Responsibilities Mobilizing statisticians, Planners, Economists &Actuaries. Organising workshops& 
conferences  

Society name and address  Uganda Statistical Society, P.O Box 7186, Kampala 
 
 

11.0 Consultancies undertaken 
 

i. Disposing of property for  UK trust Micro finance 2012 
ii. Training Girls Education Movement project staff on Monitoring and Evaluation 2010-2011 
iii. Training Girls Education Movement project staff on data coding, development of data entry programs, data 

entry and data analysis 2010-2011 
iv. Study on the role of Early Childhood Development in UPE performance improvement (Plan Uganda 

&UNICEF) 2010 
v. Assessing the Impact of Universal Secondary Education in Uganda (The World Bank) 2011 
vi. Finalization and Costing three sectoral operational plans under Uganda Nutrition Action Plan 2011-2016 

(UNICEF) 
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vii. Analysis of Uganda’s Progress towards achievement of EFA Goal one (2001-2011)_Plan Uganda 2012 
viii. Analysis and report writing of a baseline survey report on Young domestic worker’s Population in 

Uganda_IDAY Uganda 2013 
 

13.0 Awards  
a) A certificate of merit was awarded to me for being the Most active committee member- of Makerere 

University Institute of Statistics Students Association for academic year 2005/2006 
 

b) A Certificate of Merit was awarded to me by the Uganda Statistical Society for emerging as the best candidate 
in an essay competition entitled “Conducting a Census of Makerere University” 

 
14.0 Computer Skills 
I am Competent in the following applications; 

i. All Microsoft Applications (word, Access, Excel, Power Point, Publisher, Outlook,)  
ii. Statistical Package for Social Scientists (SPSS) 
iii. Stata 
iv. OLAP CUBES 
v. AskSam 
vi. EpiData     

vii. MS Project 
 
15.0 Books/Papers written  

i. The Impact of Community Participation on Pupil’s Academic Performance: Case study Universal Primary 
Education 2014 

ii. The impact of coaching approaches on pupil performance; the case of public and private primary schools in 
Uganda 2013 

iii. Academic Achievement Of Ugandan Sixth Grade Students: Influence Of Parents’ Education Levels 2013 
iv. Expanding and Improving Comprehensive Early Childhood Care and Education, Especially for the Most 

Vulnerable and Disadvantaged Children in Uganda; End of Decade Assessment for EFA Goal One-2013 
v. Socio-economic determinants of learning achievements in primary schools in Uganda 2011 
vi. Experiences of Early Childhood Development in developed and developing Countries 2011 
vii. Education a determinant of Fertility in Uganda (2006) 
viii. HIV/AIDS in Lesotho 2009 
ix. conducting a census of higher institutions of learning 2006 

 
16.0 Professional Memberships for Enhanced Planning and Development 

i. Uganda Statistical Society 
ii. Reproductive Health Uganda, formerly The Family Planning Association of Uganda 
iii. Diamond Couple Investment Club 

 
17.0 Leadership skills 
I have served a number of Associations in difference capacities. The major responsibilities held include; 

i. President Diamond Couple Investment Club 2013  
ii. Committee member Uganda Statistical Society 2005-2011 
iii. 1st V/ Chairperson Makerere University Academic Platform 2005/2006 
iv. President Makerere University, Institute of Statistics & Applied Economics 2005/2006 
v. Chairman Electoral Commission MUBUSA 2005/2006 
vi. Students Course Coordinator Population Studies Department 2003-2006  
vii. Coordinator MUBUSA 2003/2004 
viii. Chairman History Club Mengo S.S. 2001/2002 
ix. Publicity Secretary Geography Club Mengo S.S 2001/2002 

 

18.0 Hobbies 
Swimming, Social Clubs, Racing and Watching Athletics  
 

http://bams.mak.ac.ug/research/publications?controller=publications&task=show&modelkey=tabular&id=84
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19.0 Referees 
 

i.  Mr. Dhatemwa Godfrey 
Commissioner  
Debt Policy and Issuance 
Ministry of Finance, Planning and Economic 
Development 
Telephone: 0772422328 
 
 

ii. Dr. Muvawala Joseph  
Executive Director 
National Planning Authority 
P.O Box 7063 Kampala 256, Uganda 

Telephone: +0772404035 
Email: jmuvawala@gmail.com 

 
 
 

 
 
 
 
 
 
 

 
I, Evans Jjemba, certify that to the best of my knowledge and belief, that these data correctly describe my particulars, 
qualifications and work experience. 
 
 

 

 

Sign:      Date: 10th Sept, 2020 
 

mailto:jmuvawala@gmail.com

